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MEET THE TEAM. The Falcon Club will sponsor 
its third annual "Meet the Team Night" chicken and 
hotdog barbeque at 6 p.m. Thursday (Sept 1) at Doyt 
L. Perry Field. 
Members of the 1983 Falcon football squad, the 
cheerleaders and Freddie and Frieda Falcon will be on 
hand for the event until 8:30 p.m: 
Tickets, priced at $5 for a chicken dinner and $2.50 
for a hot dog dinner, must be purchased in advance 
from any Falcon Club member or at the Falcon Club 
office in the. stadium. For further information call 
372-2401. 
Rec Center offers fall 
memberships, programs 
Libraries extend open hours 
The University libraries will have 
extended hours during the 1983-84 
academic year, thanks to increased 
support provided in this year's 
educational budget. 
requests from students for more 
"quiet hours" to pursue research. 
Library hours will be as follows: 
- Monday through Thursday: 8 a.m. 
to midnight; 
Student Recreation Center 
memberships for the 1983-84 year are 
now available to faculty and staff. 
Four types of memberships are 
available, and three of those types 
are offered on both an individual and 
family basis. 
Memberships for the fall semester 
are $40 for individuals ($60 for 
families). Academic year 
memberships, which are valid through 
May 20, are S80 ($120 for families). 
A Super Sticker membership, which 
is valid through Aug. 28, 1984, is $106 
($159 for families). A LIFT Ticket, 
which is valid from Aug. 29 through 
Dec. 16 and is only available to 
individuals, is $20: 
A number of payment plans, 
including credit card, university 
charge or payroll deduction, is 
available. 
To make registering as easy as 
possible, the Rec Center has 
expanded its office hours. From Aug. 
29 through Sept. 9, the Center will be 
open weekdays from 8 am. to 7 p.m. 
The Center office will also have 
Saturday hours. On Sept. 3 the office 
will be open from noon to 3 p.m., and 
on Sept. 10 it will be open from 9 a.m. 
to 3 p.m. 
Registration for fall special 
programs open to all Rec Center 
members will be held Sept. 6-16 in the 
office during regular hours and at the 
control desk after 5 p.m. 
Special programs will be offered in 
two sessions: Session I - Sept. 
19-0ct. 20, and Session II - Oct. 
31-Dec. 8. The per session fee for 
most programs is $5. 
The following will be offered: 
Flt·For·All·Aeroblcs - Session I 
and II: 4 p.m. Monday and 
Wednesday; 5:15 p.m. Tuesday and 
Thursday; 7 p.m. Monday and 
Wednesday. 
Sllmnastlcs - Session I and II: 
12:10-12:45 p.m. Monday and 
Wednesday; 12:10-12:45 p.m. Tuesday 
and Thursday; 7 p.m. Tuesday and 
Thursday. 
Weight Training - Men: 7-8 p.m. 
Tuesday and Thursday, Sept. 19-29; 
Women: 7-8 p.m. Tuesday and 
Thursday, Oct. 3-13. 
Weight ~SS Workshop - 8-9:30 
p.m. Monday or Wednesday, Sept. 
19-Nov. 9. 
Water Aerobics - 8-9 p.m. 
Tuesdays, Sept. 19-Nov. 21. 
Also to be offered are 
"Select-A-Sport" workshops designed 
to teach specific skills required .to 
participate in activities ranging from 
windsurfing to frisbee golf, wallyball 
and platform tennis. The sessions are 
free,· and a complete schedule of 
offerings is available In the Rec 
Center office. 
Learn-to-swim programs for-all 
ages also will be offered on 
Saturdays, Sept. 17-Nov. 19, 
according to the following schedule: 
Waterbables: 9:15-10 a.m., Club 
Pool; 
Goldfish: 10:15-11 am., Club Pool; 
Pre-Beginners: 11:15-noon, Club 
Pool; 
Beginners: 9:30-10:15 a.m., Cooper 
Pool; 
Advanced Beginners: 9:30-10:15 
a.m., Cooper Pool; 
Intermediates: 9:30-10:15 a.m., 
Cooper Pool; 
Swimmers: 10:30-11:30 a.m., Cooper 
F'ool; 
Diving: 10:30-11:30 am., Cooper 
Pool; 
Basic Rescue and Water Safety: 
10:30-11:30 am., Cooper Pool. 
Adult swimming lessons will be 
offered from 7-8 p.m. Mondays, Sept. 
19-Nov. 21, in the Cooper Pool. 
Other aquatics programs to be 
offered this fall include Swim and 
Stay Fit; Master's Competitive 
Swimming; Skin Diving; Basic Scuba; 
Advanced Scuba and a free 
Therapeutic Swim for adults who 
have water therapy needs. Additional 
information on all these programs is 
available in the Rec Center office. 
The-Center will be open during the 
regular academic year from 7 am. to 
midnight Monday through Thursday; 7 
. a.m. to 10 p.m. Friday; 9 am. to 10 
p.m. Saturday and 9 am. to midnight 
on Sunday. 
Family plan hours for children ages 
7-17 will be 4-8 p.m. Monday through 
Thursday; 4-10 p.m. Friday; 9 am. to 
10 p.m. Saturday and 9 am. to 
midnight on Sunday. All facilities will 
be open for family use during the 
family plan hours. Children under age 
7 may use the Club Pool only from 4-8 
p.m. weekdays and 2-8 p.m. 
weekends. 
For further information about 
memberships, special programs or 
hours contact the Rec Center office 
at 372-2711. 
A total of seven hours per week 
have been added to the library hours 
during the regular academic year, 
meaning that the libraries will be 
accessible to faculty, students and 
staff a total of 98 hours per week this 
year. Most of the additional hours are 
weekend hours, added in response to 
'Oklahoma!' encore 
"Oklahoma!," the first Broadway 
musical ever to win a Pulitzer Prize 
for drama, will return to the 
University's Moore Musical Arts 
Center Sept. 8-10. 
The 1943 Rodgers and ' 
Hammerstein hit which was staged 
earlier this summer on campus, will 
begin at 8 p.m. each night in 
Kobacker Hall. Tickets, available now 
at the music center box office or by 
calling 372-0171, are priced at $5 for 
adults and $3 for students, senior 
citizens and children. 
Vienna Choir Boys 
open Festival Series 
. Subscriptions are still available for 
the 1983-84 Festival Series which will 
open Oct. 25 with a performance by 
the Vienna Choir Boys at the Moore 
Musical Arts Center. 
The concert is the first of four 
performances in this year's series. 
Pianist Murray Perahia, frequently 
called the "poet of the keyboard," will 
perform in the series on Nov. 17. 
The third concert in the series, to 
be presented Feb. 13, will feature the 
New World String Quartet which only 
two years after its formation In 1977 
won the Naumburg Chamber Music 
Competition. 
· Concluding th.e 1983-84 series will 
be a performance by the Philip Jones 
Brass Ensemble on April 11. 
All concerts in the series begin at 8 
p.m. in Kobacker Hall of the Moore . 
Musical Arts Center. 
Series subscriptions offer a 25 
percent savings over single ticket 
prices for adults and up to a 46 
percent savings over single ticket 
prices for students. 
Details on series subscriptio!lS can 
be obtainec! by calling the College of 
Musical Arts' 24-hour ticket hotline at 
372-0171. 
Promotions approved for 37 faculty 
Thirty-seven faculty have received 
promotions in rank for the 1983-84 
academic year. The promotions were 
approved by the Board of Trustees on 
May 20. 
Promoted from associate to full 
professor were John Burt, romance 
languages; J. Christopher Dalton, 
chemistry; James a. Graham, history; 
John Hayden, mathematics and 
statistics; Thomas K:ein, English; 
John Nachbar, popular culture; 
Meredith Pugh, sociology; James 
Stuart, philosophy, and Jong Sik 
Yoon, biological sciences, all in the 
. College of Arts and Sciences. 
Also promoted to the rank of 
professor were College of Business 
Aifmlnistration faculfy John Huffman,· 
journalism; Park Leathers and Blaine 
Ritts, accounting and management 
Information systems, and Ralph St. 
John, applied statistics and 
operations research. 
Promoted to professor in the 
College of Education was Richard 
Burke, educational foundations and 
inquiry. Also promoted to professor 
were Virginia Marks and David Melle, 
music performance studies, both in 
the College of Musical Arts, and Larry 
Smith, humanities, of the Firelands 
CQllege. 
Receiving promotions from 
assistant to associate professor were 
Elizabeth Allgeier, psychology; 
Stefania Frank, language laboratory; 
Christopher Geist, popular culture; 
Dawn Glanz, art; Donald Nelson, 
German and Russian; Kenneth 
Pargament, psychology, and Dion 
Stewart, geology, all in the College of 
Arts and Sciences. 
College of Business Administration 
faculty promoted to associate 
professor Included Robert Byler and 
Laurence Jankowski, journalism, and 
Robert Holmes, legal studies. 
.~ . . . 
Promoted to associate professor in 
the College of Education were Martha 
Gonter, special education; Elizabeth 
Stimson, educational curriculum and 
instruction; Camey Strange, college 
student personnel, and Ellen 
Williams, special education. 
Also promoted to associate 
professor were Rudy Jamasbi, 
medical technology, in the College of 
Health and Community Services; 
Alan Smith, music performance 
studies, in the College of Musical 
Arts, and John Chun, humanities, 
Fi rel ands. 
Promoted from instructor. to 
assistant professor were Marjorie 
Miller, home economics; Relda 
Niederhofer, natural and social 
sciences, Flrelands, ~nd Jeffrey 
Welsh, natural and social sciences, 
Flrelands. · · · 
- Friday: 8 a.m. to 10 p.m.; 
- Saturday: 9 a.m. to 6 p.m.; 
- Sunday: 11 a.m. to midnight. 
The hours above are building hours 
only. Special collections in the 
Curriculum Resource Center, 
Government Documents, Music 
Library and Popular Culture Library 
will be staffed as follows: 
- Monday through Thursday: 8 am. 
to 10 p.m.; 
- Friday: 8 a.m. to 6 p.m.; 
- Saturday: 10 am. to 6 p.m.; 
- Sunday: 1 -10 p.m. · 
The Map Library will be open on 
Monday, Wednesday, Thursday and 
Friday from 9 a.m. to 5 p.m.; Tuesday, 
9 am. to 10 p.m.; Sunday, 1-10 p.m. 
The Center for Archival ColleCtlons 
will be open Monday and Tuesday 
from 8:30 a.m. to 8 p.m. On 
Wednesday, Thursday and Friday the 
Center will be open from 8:30 am. to 
4:30 p.m. It will be closed Saturday 
and Sunday. 
Special collection hours may vary 
around holidays and during semester 
breaks. During those times, hours can 
be confirmed by calling individual 
departments. Library hours are 
available 24-hours a day, year-round, 
by calling the library hotline at 
372-2885. 
~emorial service 
set for Eppler 
Gertrude Eppler, the woman who 
directed the women's division of the 
University's health and physical 
education department from its 
inception in 1943 until her retirement 
in 1969, will be remembered in a 
memorial service at 2 p.m. Saturday 
(Sept. 3) in the Prout Chapel. An 
informal reception will follow in the 
Alumni Room of the University Union. 
Eppler, a physical educator for 
nearly 50 years, died May 12 in Sun 
City, Ariz., where she had resided 
since 1976. She was n. 
She joined the faculty in 1941, and 
40 years later was recognized for her 
contributions to the University when 
the Eppler Physical Education 
Complex was named in her honor. 
She returned to campus for the 
dedication of the building in October 
1981. 
The School of Health, Physical 
Education and Recreation also has· 
established a Gertrude M. Eppler 
Memorial Fund. Contributions to that 
fund may be made through the BGSU 
Foundauon Inc. in the Office of 
Alumni and Development. 
Date book 
Exhibits 
Photographs by C&rlos Diaz, a visiting 
artist at the School of Ar:l, through Sept. 
26, Fine Arts Gallery, School of Art. 
Gallery hours are 8:30 a.m. to 5 p.m. 
Monday through Friday and 2·5 p.m. 
Sundays. 
Ceramics by Don Ehrllchman, paintings 
and drawings by Ron Bandy, both School 
of Art faculty, through Sept. 18, McFall 
Center Gallery. Gallery hours are 8:30 a.m. 
to 5 p.m. Monday through Friday and 2·5 
p.m. Sundays. 
Tha~y, Sept. l-
Admln1atratlft Staff Council, 1 p.m., 
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Planning and budgeting Newlove appointed 
as newest trustee Things are more certain this year 
The 1983-84 academic year is the 
first in recent memory that Richard 
Eakin has not started the year 
wondering what financial maneuvers 
will be necessary to keep the 
University operating in the black. 
Dr. Eakin, who recently was 
promoted from vice provost to vice 
president for planning and budgeting, 
is responsible for controlling the 
University's purse strings, and this 
year he is breathing somewhat a sigh 
of relief because the state's new $25 
billion, two-year budget bill seems to 
be on solid ground. 
Dr. Eakin said that this package, 
unlike previous budgets that were 
based on excessively optimistic 
revenue projections, appears to be 
based on accurate estimates that will 
support likely state expenditures 
during the next two years. 
"We are very optimistic that this 
year the University will receive all the 
funds appropriated in the state's 
budget legislation," he said. "We do 
not expect any cuts in our state 
subsidy. Knowing that we will have a 
stable income is certainly the main 
strength of this year's budget 
legislation for Bowling Green." 
He added, however, that the 
legislation does not provide the 
University with a sizeable increase in 
operating dollars for the next two 
years. During 1982-83 Bowling Green 
received about $35 million in state 
appropriations. The new budget bill 
calls for the University to receive 
$39.6 million in state subsidy during 
the coming year, and about seven 
percent more ($41.9 million) for 
1984-85. 
University budget planning is based 
on slightly higher subsidy income 
estimates, however, because Bowling 
Green's fall enrollment should exceed 
estimates provided to the legislature 
by the Ohio Board of Regents. 
academic term for a small surcharge 
to cover the administrative costs of 
extra billing. 
More than 3,000 students are 
expected to opt for the installment 
plan, and Dr. Eakin said, "We believe 
many of those students might 
otherwise not have attended Bowling 
Green or any university this year. This 
plan makes the cost of a higher 
education a little more affordable." 
The larger than expected freshman 
class also is attributed to the fact 
that the University kept admissions 
open for 1983-84 much later than 
usual. Referring to the long-predicted 
enrollment crunch for universities 
nationwide due to declining numbers 
of high school-age youths, Dr. Eakin 
said, "We are still anticipating that 
downturn. This year we kept 
admissions open almost as long as 
possible to ensure a full freshman 
class. For next year we have 
substantially enhanced our 
recruitment budget to try some 
different activities aimed at attracting 
students to Bowling Green." 
In some respects, the state's new 
budget bill is a two-edged sword for 
the University as it intensifies those 
recruitment efforts. 
On a positive note, it provides 
enhancements to the Ohio 
Instructional Grants Program which 
funds financial aid for Ohio residents 
who attend Ohio institutions. The 
income eligibility ceiling for 
participants in that program has been 
increased from $20,000 to $25,000 
annual adjusted gross income and 
the amount of the grants has been 
increased by five percent, making the 
maximum award $948 for students 
who attend public colleges and 
universities during 1983-84. 
representing Ohio's Inter-University 
Council and the Technical Community 
College Association, testified to that 
opposition before the Senate 
Education Committee in early June, 
noting that Ohio already supports its 
private institutions through its 
financial aid programs (particularly 
the Ohio Instructional Grant Program 
which next year will allow a maximilm 
grant of $2,364 to students who 
attend private schools) and by 
granting tax exemptions to the 
colleges. 
In his testimony Dr. Olscamp also 
questioned the state's wisdom in 
appropriating funds to privat~ schools 
when "public institutions are 
struggling to maintain quality with 
diminishing resources and public 
students are forced to bear an ever 
increasing share of the cost of their 
education." 
On a brighter side, however, the 
current budget legislation includes 
two new appropriations designed to 
improve the quality of programs 
offered by the state's colleges and 
universities. 
A total of $3 million was allocated 
over two years for Program 
Excellence, which is to recognize and 
reward high quality academic 
programs at state-assisted 
institutions. The Board of Regents, in 
consultation with the colleges and 
universities, will develop criteria for 
the identification and selection of 
programs to receive these new non-
renewable enrichment grants. 
Another $4.5 million was allocated 
over two-years for an Eminent 
Scholars Program to bring scholar-
leaders of international or national 
reputation to Ohio campuses where 
they will share their expertise with 
faculty and students. According to 
the legislation, the regents will 
provide matching funds to assist in 
establishing endowed ch~irs at 
individual institutions. 
Bowling Green realtor Richard A. 
Newlove has been named to a nine-
year term on the Board of Trustees, 
succeeding Frazier Reams Jr. whose 
term expired in May. 
Newlove, whose term will end May 
16, 1992, is vice president of Newlove 
Realty, Inc., and president of 
Greenwood Gardens Development 
Corp. He also is a past president of 
the Wood County Board of Realtors. 
In addition, he is a former Bowling 
Green city councilman, and he served 
as president of the city's Chamber of 
Commerce in 1982. A former teacher 
who holds a bachelor of science 
degree in education from the 
University, he taught at St. Aloysius 
School five years before entering the 
real estate professipn full time. 
Procedures change 
for staff hiring 
The new Office of Administrative 
Staff Personnel Services has 
assumed responsibility for orientation 
of all new administrative staff and for 
processing all paperwork associated 
with new hirings. 
Effective Sept. 6, all tax, retirement 
and University payroll forms (formerly 
completed in the payroll office by 
new administrative staff) should be 
completed in the administrative staff 
personnel office, 911 Administration 
Building. 
An appointment with that office 
should be scheduled on the staff 
member's first day of work, or shortly 
thereafter, to facilitate the paperwork 
processing. During the appointment 
the new staff member also will be 
given a general orientation to the 
University, including a copy of the 
Administrative Staff Handbook. 
Insurance forms will continue to be 
completed in the Insurance Office, 10 
Shatzel Hall. A separate appointment 
with that office should be scheduled · 
for each new employee. 
Enrollment this fall is expected to 
be about 16,800, Dr. Eakin said, 
including more than 3,550 freshmen, 
some 100 more than had been 
anticipated. 
Another grant program targeted for 
Ohio students who elect to attend 
private schools in the state has 
raised concern at Bowling Green and 
other public institutions, Dr. Eakin 
said. The Student Choice Grant 
program, which is legislated to take 
effect in fiscal year 1985, 
appropriates $5 million to be 
distributed to Ohio residents who 
attend private schools. 
Popular Press book distributed worldwide 
He attributes the favorable 
enrollment picture in part to the 
University's installment payment plan 
approved by the Board of Trustees 
last winter and offered as an option 
to students for the first time this fall. 
The plan allows students to extend 
payment of their instructional and 
room and board fees throughout the 
I I 
Assoc. V.P. 
Dr. Eakin said this legislation, 
which will grant each Ohio student 
attending a private school $500 per 
year, regardless of need, was 
opposed by the state's public 
institutions. President Olscamp, 
-
Vice President for 
-
The United States Information 
Agency has ordered 130 copies of the 
Popular Press' book, Currents of 
Warm Life, edited by Jack Nachbar 
and others in the popular culture 
department. 
According to Pat Browne, editor 
and manager of the Popular Press, 
the USIA will distribute the book to 
Assl. IOIN: 
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its cultural libraries throughout the 
world. The text describes courses in 
popular culture taught across the 
United States, indicating that at least 
a million students annually enroll in 
such courses offered under a variety 
of different names. 
The USIA also subscribes to 65 
copies of the Journal of Popular 
Culture, another publication by the 
Popular Press, for the same kind of 
distribution. 
Browne said she expects such use 
of the Press' books to continue to 
grow. 
Steve Shutt named 
to sports post 
Steve Shutt, assistant sports 
information director, has been named 
acting SID by athletic director Jack 
Gregory. 
Shutt succeeds Allan Chamberlin., 
who recently accepted the position of 
Information director for the Mid-
American Conference. 
A 1980 graduate of the Unlvershy, • 
Shutt was sports Information director 
at Indian River Community College In 
Fort Pierce, Fla.. prior to joining the 
Bowling Green staff a year ago. 
REC CENTER REGISTRATION UNDERWAY. 
Registration for fall special programs open to all 
members of the Student Recreation Center begins 
Tuesday (Sept 6) in the office during regular hours and 
at the control desk after 5 p.m. 
Special programs are being offered in two sessions: CREA11VE ARTS REGISTRATION SET. Open 
regjstration for the fall session of instruction offered by 
the Creative Arts Program will be held from 9 a.m. to 1 
p.m. Saturday (Sept 10) in the lobby of the Moore 
Musfcal Arts Center. 
teenagers and guitar classes for adults. Both private 
and group instruction is available on select in-
struments. 
SeMion I - Sept 19-0ct. 20, and SeMion II - Oct. 
31-Dec. 8, and the per .ses.Yon fee for most programs is 
$5. 
Registration continues through Sept 16. For further 
information on programs visit the Rec Center or corr 
suit the Aug. 29 issue of Monitor. 
Offerings this year will range from Suzuki violin and 
art das.ses for Pfeo:~lers to jazz dance clasws for 
Further information about the fall offerings and 
registration can be obtained by calling the Creative 
Arts Program office at 372-0177. 
Go_a_ls_set to boost 
employee satisfaction 
Praising the classified employees' 
special contributions to the 
University, Karl Vogt, vice president 
for operations, outlined procedures he 
intends to implement to enhance 
worker satisfaction and improve 
performance when he addressed 
some 600 classified staff at a special 
convocation Aug. 25 in Kobacker Hall 
of the Moore Musical Arts Center. 
Opening his "act" by tearing up a 
classified employee time card, the 
"infamous green sheet" used to 
report vacation and sick leave, and 
the employee evaluation form, he 
said, ''This is to indicate to you that · 
the operations area is dedicated to 
eliminating any control and reporting 
procedures which don't contribute to 
effective performance and which, as a 
matter of fact, are the source of 
community for support of programs to 
fulfill the BGSU mission ... We do not 
expect to see any goofing off! 
''111e amount of money 
appropriated to the operations budget 
is largely determined by the kind of 
services we render and the way in 
which we perform our assignments. If 
we do our jobs well, we can expect 
not only more resources, but also 
more job satisfactions, challenges 
and rewards. 
"The Bowling Green environment, 
the operations area setting, should be 
conducive to personal growth and 
development." 
Acknowledging that anyone can 
"have a lousy day every once in a 
while," Dr. Vogt said if those days 
become too frequent, then changes 
must occur. 
-
President O/scamp took the opportunity to visit personally with numerous 
classified staff following a convocation on Aug. 25 at the Moore Musical 
Arts Center. 
-annoyance and dissatisfaction to 
many of you." 
Dr. Vogt said the operations area 
must work to develop more effective 
and "people-oriented" approaches iri 
personnel evaluation and reporting 
systems. 
Preside.nt .calls for 'teamwork' as 
University _meets challenges ahead 
Acknowledging that he had been in 
the operations position only a few 
weeks, he said, "Each day I have 
learned more about the mission, 
goals and workings of the operations 
area and about the issues and 
concerns which confront us. There 
are two areas, in particular, which 
need immediate attention and 
resolution. They are employee 
training and greater classified staff 
involvement in decision-making and 
problem-solving in operations." 
~- Noting.that rep~ated budget cuts 
during the past few years have had a 
"devastating impact on employee 
. training," he-said ne)Y employees are 
not now adequate!Ytralned tor their 
jobs and are not properly introduced 
te> their job setting· and the University 
as a whole. In addition, he said 
continuing staff members are finding 
it difficult to keep pace with new 
developments in their fields and 
those who want to transfer from one 
job to another are not given adequate 
assistance in acquiring the skills 
needed for success in a new job. 
"We are going to reverse that trend 
as soon as possible," he said, adding 
that since the 1983-84 operating 
budget is already defined, "new 
dollars to support the training 
function will have to come from funds 
that we can squeeze from any 
unexpected slack in other budgets." 
Emphasizing the importance of 
teamwork and commiting himself to a 
-.. humane approach" to problem 
solving within the University, 
President Olscamp told classified 
staff at a meeting Aug. 25 in 
Kobacker Hall that he is confident 
about the future of the University and 
looks forward to a "more settled year, 
concentrating on academic matters 
and long-range planning, together 
with more outreach activities in the 
cities of Bowling Green and Toledo." 
He outlined several academic 
activities to be pursued in the coming 
year, including the rewriting of the 
role and mission of the University; a 
study of the University's computing 
capacities by a task force that will 
also make recommendations on 
levels of computing expertise to be 
required of Bowling Green graduates 
through the next five years; a study of 
teaching effectiveness and teaching 
loads, and new emphasis on 
cooperative education and service to 
business and industry in northwest 
Ohio. 
He said a study will also be 
completed on the relationships 
among the offices of student 
development, financial aid, 
admissions and registration. 
Dr. Olscamp also detailed several 
non-academic goals for the coming 
year, including balancing the 
University Union's budget; studying 
the Student Code and completing 
repair of Boiler 5 in the heating plant 
by Christmas or shortly thereafter. 
The boiler is the University's main 
source of steam for heat during the 
winter months. Emergency repair was 
authorized by the trustees last spring 
Commenting on the Bowling Green 
tradition to involve employees in 
problem-solving and decision-making 
responsibilities, Dr. Vogt said, 
"Greater employee involvement in 
this process not only improves 
communication but, more important, 
is the best way to capitalize, to tap in 
on, each individual's creativity, 
insight, experience and competencies." 
He announced his intenTio-meef · 
regularly with the Classified Staff 
Advisory Council to discuss mutual 
problems and their solutions and said 
all major units of the operations area· 
will have staff advisory councils. In 
addition, he announced that 
representatives from the CSAC will be 
members of the operations area 
budget committee. 
when the boiler was deemed unsafe 
to operate. 
Dr. Vogt also addressed the need 
for personal accountability on the 
part of every classified employee 
notlng;"As members of the 
operations area. .• we are 
accountable to- the Unfverslty 
Dr. Olscamp also announced that a 
"Beneficial Suggestion Program" will 
be instituted to seek the advice of all 
employees on ways to save money 
and deliver services more efficiently. 
"Where it is clear that the University 
has saved money by the 
implementation of such suggestions, 
the employee making the suggestion 
will be financially rewarded," he said. 
He also told the staff that a 
Campus Maintenance Committee will 
be created to assess and prioritize 
the needs of all buildings on campus. 
In addition, he said efforts at 
private fund-raising will be Intensified 
with a goal of achieving $2.2 million 
in private gifts during the coming 
academic year. 
Noting that it now appears there 
will be a capital budget for colleges 
and universities considered during 
the next session of the state 
legislature, he said, "We shall have to 
be on our toes and already lobbying 
for our projects in the state capitol." 
Dr. Olscamp also announced that a 
study of the individual capabilities of 
University staff his been instituted. 
"We are particularly interested in 
those positions directly related to the 
support of our academic programs," 
he said, noting, "We can not count on 
getting additional state support in the 
future; on the contrary, I expect that .. 
. we will have to do with somewhat 
less. One of the tilings we will seek 
to do to become more efficient is to 
redistribute people from their current 
areas of employment into similar 
areas .•. where more help is needed." 
Emphasizing that no moves will be 
made without consultation with the 
individuals involved and careful 
examination of departmental needs 
tie said, "I am sure you can see that 
if one department is overstaff, and 
~mother seriously understaffed, and 
the subject matters taught by the 
departments are reasonable similar .. 
. then it is only reasonable to take 
positions from one area and put them 
into the other." 
Dr. Olscamp also told the staff that 
he is committed to bringing the 
University out of its ever increasing 
tuition spiral. 
"We have definitely reached the 
stage where some people are being 
deprived of the opportunity for higher 
education simply because they 
cannot bear the expenses involved," 
he said. "Since the likelihood of 
additional state support seems small, 
we must concentrate upon internal 
economies, more efficient delivery of 
services, and greater computerization 
and mechanization of tasks as 
positions are vacated through 
attrition. 
"We will be studying these matters 
carefully, but I want you to know that 
we do not expect to accomplish these 
economies by wholesale dismissal of 
people from jobs. Rather we intend to 
mechanize and computerize the 
functions of certain positions as 
people retire from them, or leave for 
other reasons. The attitude of this 
administration will remain a humane 
one, dedicated to serving the 
wellbeing of all members of this 
community." 
CSAC chair outlines goals, achievements 
Chris Sexton, outgoing president of 
the Classified Staff Advisory 
Committee, highlighted objectives 
attained by the CSAC during 1982-83 
and outlined goals for the coming 
year when she addressed classified 
staff in Kobacker Hall on Aug. 25. 
Sexton, who said the thrust of the 
committee is to get classified staff 
more involved in controlling their 
work environments, noted that the 
CSAC has come a long way since its 
inception a few years ago. 
''We now have direct access to the 
president; we get answers ... and we 
have our own budget,'' she said. 
She noted that during the past year 
the CSAC wrote a formal charter, 
revised the classified staff handbook 
and succeeded in having a notation 
placed beside posted jobs for which 
an internal candidate Is applying. The 
group also Instituted monthly Brown 
Bag lunches for classified employees, 
recommended that employees be 
recognized for total rather than 
_C(?ntin_1,1~us__s~Jiice to tl:l!l Unive~raj_ty 
and recommended an extension of 
benefits to permanent part-time staff. 
During the coming year goals 
include establishing new grievance 
procedures, establishing an employee 
awards program for and by classified 
staff and instituting a "wellness" 
program for staff. 
Emphasizing that members of the 
CSAC want to be kept informed about 
employee concerns, she encouraged 
staff to present those concerns at 
meetings of the committee and at the 
monthly lunches. 
Dave Maley, food operations, will 
become chair of the CSAC this 
month, and current members of the 
group will be listed in the updated 














































FINAL REMINDER. Faculty and staff are reminded 
by the Office of Parking and Traffic to check their 
parking decals. 
Any vehicle currently di.splaying green decals which 
expired on Aug. 20 must be re-registered immediately 
at the parking and traffic office. 
READY, SET, RUN. An organizational meeting for 
anyone interested in participating in either the "Good 
Morning!" or noon hour adult fitness programs offered 
by the University will be held at noon Thursday (Sepl 
8) in the Hooley Conference Room in the Student 
Recreation Center. 
The IO-week walking and jogging programs will be 
held Mondays, Wednesdays and Fridays beginning 
Monday, Sept 19. 
The cost of each program is $30 for a required 
screening and fitne:s5 evaluation that enables the in-
structors, Richard Bowers and Steven Dunn, health 
physical education and recreation. to tailor a fitne:s5 
program for each participant Participants in the noon 
program will have an additional fee of$19 for u5age of 
the Student Recreation Center if they are not already 
Rec Center members. 
Office hours are 7 a.m. to 9 p.m. Monday through 
Friday and 8 a.m. to 4 p.m. Saturday and Sunday. 
The "Good Morning!" program meets from 
6:30-7:15 a.m. and the noon program from 
12:10-12:45 p.m. 
Anyone who is interested in taking the car-
diovasadar fitness test but does not want to participate 
in the supervised exercise sessions should contact Ors. 
Bowers or Dunn directly at 372-2395. 
Olscamp details plans to enhance 
academics, faculty/staff morale 
President Olscamp reviewed 
achievements of the past year and 
set forth goals for the coming year 
when he addressed faculty and 
administrative staff at the annual 
opening general session on Aug. 26. 
Noting that in addition to changes 
in the central administration there are 
132 new faculty and 52 new 
administrative staff this year (all but 
20 of those faculty/staff positions are 
replacements), he emphasized the 
importance of functioning as a team 
and announced that several 
committees will be formed to 
accomplish specific objectives for the 
University in the coming year. 
One of those committees, to work 
under the auspices of the Faculty 
Senate, will study teaching load and 
teaching effectiveness. 
That new committee will be an 
outgrowth of a teaching load study 
completed last year, Dr. Olscamp 
said, adding that the new task force 
will be charged with investigating the 
"desirability and/or feasibility of 
requesting departments to assign 
different teaching loads to those 
involved in both research and 
teaching as opposed to those whose 
primary effort is in teaching alone. 
"We will also be studying teaching 
effectiveness in the Senate this 
coming year, primarily because I feel 
we have no uniform way to evaluate 
the quality of our teaching, even 
though we claim that we are in fact 
very good at that job," he continued. 
Other activities this year will be 
aimed at enhancing ''the morale of 
everyone who works at this 
institution," he said, noting that one 
of the things to be studied will be the 
role of the autonomous school. 
"I confess that I have never 
understood the difference between an 
autonomous school and a college," 
he said, "and I do not understand the 
difference in roles between a director 
of an autonomous school and a dean 
of a college. Further, I do not 
understand the functional differences 
between program heads within an 
autonomous unit and chairs within 
colleges, and thus I do not 
understand why program heads are 
not given a stipend while chairs are. 
"I therefore intend to propose that 
the designation 'autonomous school' 
be dropped from the lexicon of 
administrative designations at this 
University in favor of the universal 
use of 'college,' and similarly I shall 
propose that directors of autonomous 
schools be called deans and program 
heads within all those schools be 
designated chairs and given a 
stipend," he said. 
Dr. Olsca_mp said he also intends to 
change the method by which ·-
classified staff are evaluated so that 
the process becomes much simpler 
and the "working relationships 
between supervisors and certain 
classified staff become more humane 
and direct." 
He added that the concept of 
"flex-time" will also be studied for 
possible adoption in certain 
classified staff areas and for some 
contract staff. 
A task force to rewrite the role and 
mission statement of the University 
also will be appointed, he said, 
because approximately 10 years have 
elapsed since the statement was last 
revised and the University has taken 
on a much more diverse role in that 
time. 
He announced that a task force on 
computing, to be chaired by Richard 
Eakin, vice president for planning and 
budgeting, will be appointed to plan 
all hardware and software purchases 
for the next five years and establish a 
policy for computer literacy for all 
students at Bowling Green. 
Also to be studied are the issues of 
"salary compression" and "market 
adjustment" in certain disciplines, he 
said, noting that "in some 
departments the market value of a 
new faculty person has risen at a 
much faster rate than in others 
resulting in new, younger faculty 
being hired at salaries occasionally 
higher than faculty who have 
rendered satisfactory service and 
have been here quite some time." 
Dr. Olscamp announced that the 
Faculty Senate will be asked to 
appoint a committee to determine 
which academic units are likely to 
seek new status in the next few years 
and then to lay out a general long. 
range plan on the basis of those 
expectations. 
"I do not think it serves us well to 
permit the creation of new collegiate 
units on a random basis,'' he said. "I 
think there must be clear criteria 
established associated with the 
functional relationships among the 
programs in the proposed new units, 
marketability of graduates from the 
program, societal need and the 
likelihood of University resources 
being available." 
He said an effort also will be made 
during the coming year to strengthen 
Ph.D. programs, and he announced 
his intent to propose a new format for 
spring commencement so that groups 
of colleges will hold their own 
exercises indoors, thereby 
personalizing the ceremonies and 
eliminating many of the other 
problems associated with the 
traditional commencement practice at 
Bowling Green. 
He announced his goal to reach 
$2.2 million in annual giving this year 
and to establish a deferred giving 
program through the University 
Foundation. 
In addition, he said, "I hope to 
become personally involved in more 
outreach activities in the Bowling 
Green community, in Toledo and 
throughout this region. · 
"I will continue my visits to the 
departments of the University, so that 
before this year is half over I will have 
visited every department on the 
campus, after which I will start again." 
He also encouraged faculty arid 
staff to be aware of issues on the 
November ballot (particularly the 
referendum to repeal the recent state 
income tax increases) that would 
impact on higher education. 
Recounting some major · 
accomplishments of the.past year he 
noted that the financial aid office is 
Instituting a computerized system 
that will enable Bowling Green to 
offer initial estimates of financial aid 
to applicants in a much more 
streamlined manner. 
He announced that the University 
was successful in recruiting 16 new 
National Merit Scholars for 1983-84 
and reported that with library 
enhancements already begun, the 
University libraries should be 
accepted for membership into the 
American Association of Research 
Libraries in two years. Members of 
that association are the top research 
and teaching universities in the 
country, he said. 
"On this same score, we have 
applied for membership in the 
National Association of State 
Universities and land Grant Colleges, 
which has a membership of 141 
universities, including the best in the 
country," Dr. Olscamp said, adding 
that the executive committee of the 
association has unanimously 
approved Bowling Green's application 
and the University should receive 
notification of acceptance following 
the annual meeting in November. 
Eloise Clark, the new vice president for academic affairs, presided at the 
annual opening general session for faculty and staff Aug. 26 in the Grand 
Ballroom. 
Senate chair asks faculty-to-
accept new responsibilities 
The need for faculty to accept new 
responsibility for governing the 
University dominated remarks by 
Betty van der Smissen, Faculty 
Senate chair, at the opening general 
session for faculty and administrative 
staff on Aug. 26. · 
Recapping major changes in the 
Academic Charter as it was revised 
last year, she pointed out that faculty 
now have increased responsibility for 
governing and leading the University 
and for determining its mission, 
notir.g that "we (the faculty) are now 
partners with the administration in 
these processes." 
The big question in many minds, 
she said, is, "Can the faculty handle 
the new revised charter?" 
And she responded, "I consider 
such thoughts demeaning to the 
character of this faculty. Sure we can 
handle it!" 
But she added, ''The faculty asked 
for responsibility, and with 
responsibility necessarily comes 
involvement. We must put forth our 
intelligence, because where the 
faculty leave a vacuum in the 
University, the administration has no 
choice but to move in." 
With that in mind she encouraged 
the faculty to become involved In 
Faculty Senate and its activities. 
''The Senate, the senators, the Senate 
EXecutive Committee and the Senate 
standing committees are places 
where people accept responsibility," 
she said, encouraging attendance at 
the first Senate meeting at 2:30 p.m. 
Tuesday (Sept. 6) In the McFall Center 
• 
Assembly Room. 
Because changes in the charter . 
necessitate some University standing 
committee restructuring, she also · 
encouraged the faculty to indicate 
their interest in the thil"lgs going on 
by '!Olunteering for membership on 
several new committees. 
Commenting on the steps that will 
be taken to establish a new mission 
statement for the University she said, 
"We should be the ones to determine 
our mission. We will be seeking total 
involvement of the University 
community in formulating a mission 
statement ... 
''We must be a University of action; 
we cannot only be a University of 
words. We must be on the move ... on 
a focused move ... 
''Together we must go forward; 
separately we will not survive." 
Monitor 
MonHor Is publl9bed .. aldy for 
faculty and staff of Bowllng GrHn 
State University. ni. deadline to 
submH copy for the next Issue, 
Monday, Sept. 12, Is 5 p.111. Tuesday, 
Sept. 6. 
EdHor: Unda Swaisgood 
EdHortal Assistant: Deborah 
Schmook 
CMnge of address and other notices 
should be sent to: 
Mon Hor 
Office of Public Relatlons 
808 Administration Bldg. 
Bowling Green, Ohio 43403 
REC CENTER REGISTRATION UNDERWAY. 
Registration for fall special programs open to all 
members of the Student Recreation Center begins 
Tuesday (Sept 6) in the office during regular hours and 
at the control desk after 5 p.m. 
Special programs are being offered in two sessions: CREA11VE ARTS REGISTRATION SET. Open 
regjstration for the fall session of instruction offered by 
the Creative Arts Program will be held from 9 a.m. to 1 
p.m. Saturday (Sept 10) in the lobby of the Moore 
Musfcal Arts Center. 
teenagers and guitar classes for adults. Both private 
and group instruction is available on select in-
struments. 
SeMion I - Sept 19-0ct. 20, and SeMion II - Oct. 
31-Dec. 8, and the per .ses.Yon fee for most programs is 
$5. 
Registration continues through Sept 16. For further 
information on programs visit the Rec Center or corr 
suit the Aug. 29 issue of Monitor. 
Offerings this year will range from Suzuki violin and 
art das.ses for Pfeo:~lers to jazz dance clasws for 
Further information about the fall offerings and 
registration can be obtained by calling the Creative 
Arts Program office at 372-0177. 
Go_a_ls_set to boost 
employee satisfaction 
Praising the classified employees' 
special contributions to the 
University, Karl Vogt, vice president 
for operations, outlined procedures he 
intends to implement to enhance 
worker satisfaction and improve 
performance when he addressed 
some 600 classified staff at a special 
convocation Aug. 25 in Kobacker Hall 
of the Moore Musical Arts Center. 
Opening his "act" by tearing up a 
classified employee time card, the 
"infamous green sheet" used to 
report vacation and sick leave, and 
the employee evaluation form, he 
said, ''This is to indicate to you that · 
the operations area is dedicated to 
eliminating any control and reporting 
procedures which don't contribute to 
effective performance and which, as a 
matter of fact, are the source of 
community for support of programs to 
fulfill the BGSU mission ... We do not 
expect to see any goofing off! 
''111e amount of money 
appropriated to the operations budget 
is largely determined by the kind of 
services we render and the way in 
which we perform our assignments. If 
we do our jobs well, we can expect 
not only more resources, but also 
more job satisfactions, challenges 
and rewards. 
"The Bowling Green environment, 
the operations area setting, should be 
conducive to personal growth and 
development." 
Acknowledging that anyone can 
"have a lousy day every once in a 
while," Dr. Vogt said if those days 
become too frequent, then changes 
must occur. 
-
President O/scamp took the opportunity to visit personally with numerous 
classified staff following a convocation on Aug. 25 at the Moore Musical 
Arts Center. 
-annoyance and dissatisfaction to 
many of you." 
Dr. Vogt said the operations area 
must work to develop more effective 
and "people-oriented" approaches iri 
personnel evaluation and reporting 
systems. 
Preside.nt .calls for 'teamwork' as 
University _meets challenges ahead 
Acknowledging that he had been in 
the operations position only a few 
weeks, he said, "Each day I have 
learned more about the mission, 
goals and workings of the operations 
area and about the issues and 
concerns which confront us. There 
are two areas, in particular, which 
need immediate attention and 
resolution. They are employee 
training and greater classified staff 
involvement in decision-making and 
problem-solving in operations." 
~- Noting.that rep~ated budget cuts 
during the past few years have had a 
"devastating impact on employee 
. training," he-said ne)Y employees are 
not now adequate!Ytralned tor their 
jobs and are not properly introduced 
te> their job setting· and the University 
as a whole. In addition, he said 
continuing staff members are finding 
it difficult to keep pace with new 
developments in their fields and 
those who want to transfer from one 
job to another are not given adequate 
assistance in acquiring the skills 
needed for success in a new job. 
"We are going to reverse that trend 
as soon as possible," he said, adding 
that since the 1983-84 operating 
budget is already defined, "new 
dollars to support the training 
function will have to come from funds 
that we can squeeze from any 
unexpected slack in other budgets." 
Emphasizing the importance of 
teamwork and commiting himself to a 
-.. humane approach" to problem 
solving within the University, 
President Olscamp told classified 
staff at a meeting Aug. 25 in 
Kobacker Hall that he is confident 
about the future of the University and 
looks forward to a "more settled year, 
concentrating on academic matters 
and long-range planning, together 
with more outreach activities in the 
cities of Bowling Green and Toledo." 
He outlined several academic 
activities to be pursued in the coming 
year, including the rewriting of the 
role and mission of the University; a 
study of the University's computing 
capacities by a task force that will 
also make recommendations on 
levels of computing expertise to be 
required of Bowling Green graduates 
through the next five years; a study of 
teaching effectiveness and teaching 
loads, and new emphasis on 
cooperative education and service to 
business and industry in northwest 
Ohio. 
He said a study will also be 
completed on the relationships 
among the offices of student 
development, financial aid, 
admissions and registration. 
Dr. Olscamp also detailed several 
non-academic goals for the coming 
year, including balancing the 
University Union's budget; studying 
the Student Code and completing 
repair of Boiler 5 in the heating plant 
by Christmas or shortly thereafter. 
The boiler is the University's main 
source of steam for heat during the 
winter months. Emergency repair was 
authorized by the trustees last spring 
Commenting on the Bowling Green 
tradition to involve employees in 
problem-solving and decision-making 
responsibilities, Dr. Vogt said, 
"Greater employee involvement in 
this process not only improves 
communication but, more important, 
is the best way to capitalize, to tap in 
on, each individual's creativity, 
insight, experience and competencies." 
He announced his intenTio-meef · 
regularly with the Classified Staff 
Advisory Council to discuss mutual 
problems and their solutions and said 
all major units of the operations area· 
will have staff advisory councils. In 
addition, he announced that 
representatives from the CSAC will be 
members of the operations area 
budget committee. 
when the boiler was deemed unsafe 
to operate. 
Dr. Vogt also addressed the need 
for personal accountability on the 
part of every classified employee 
notlng;"As members of the 
operations area. .• we are 
accountable to- the Unfverslty 
Dr. Olscamp also announced that a 
"Beneficial Suggestion Program" will 
be instituted to seek the advice of all 
employees on ways to save money 
and deliver services more efficiently. 
"Where it is clear that the University 
has saved money by the 
implementation of such suggestions, 
the employee making the suggestion 
will be financially rewarded," he said. 
He also told the staff that a 
Campus Maintenance Committee will 
be created to assess and prioritize 
the needs of all buildings on campus. 
In addition, he said efforts at 
private fund-raising will be Intensified 
with a goal of achieving $2.2 million 
in private gifts during the coming 
academic year. 
Noting that it now appears there 
will be a capital budget for colleges 
and universities considered during 
the next session of the state 
legislature, he said, "We shall have to 
be on our toes and already lobbying 
for our projects in the state capitol." 
Dr. Olscamp also announced that a 
study of the individual capabilities of 
University staff his been instituted. 
"We are particularly interested in 
those positions directly related to the 
support of our academic programs," 
he said, noting, "We can not count on 
getting additional state support in the 
future; on the contrary, I expect that .. 
. we will have to do with somewhat 
less. One of the tilings we will seek 
to do to become more efficient is to 
redistribute people from their current 
areas of employment into similar 
areas .•. where more help is needed." 
Emphasizing that no moves will be 
made without consultation with the 
individuals involved and careful 
examination of departmental needs 
tie said, "I am sure you can see that 
if one department is overstaff, and 
~mother seriously understaffed, and 
the subject matters taught by the 
departments are reasonable similar .. 
. then it is only reasonable to take 
positions from one area and put them 
into the other." 
Dr. Olscamp also told the staff that 
he is committed to bringing the 
University out of its ever increasing 
tuition spiral. 
"We have definitely reached the 
stage where some people are being 
deprived of the opportunity for higher 
education simply because they 
cannot bear the expenses involved," 
he said. "Since the likelihood of 
additional state support seems small, 
we must concentrate upon internal 
economies, more efficient delivery of 
services, and greater computerization 
and mechanization of tasks as 
positions are vacated through 
attrition. 
"We will be studying these matters 
carefully, but I want you to know that 
we do not expect to accomplish these 
economies by wholesale dismissal of 
people from jobs. Rather we intend to 
mechanize and computerize the 
functions of certain positions as 
people retire from them, or leave for 
other reasons. The attitude of this 
administration will remain a humane 
one, dedicated to serving the 
wellbeing of all members of this 
community." 
CSAC chair outlines goals, achievements 
Chris Sexton, outgoing president of 
the Classified Staff Advisory 
Committee, highlighted objectives 
attained by the CSAC during 1982-83 
and outlined goals for the coming 
year when she addressed classified 
staff in Kobacker Hall on Aug. 25. 
Sexton, who said the thrust of the 
committee is to get classified staff 
more involved in controlling their 
work environments, noted that the 
CSAC has come a long way since its 
inception a few years ago. 
''We now have direct access to the 
president; we get answers ... and we 
have our own budget,'' she said. 
She noted that during the past year 
the CSAC wrote a formal charter, 
revised the classified staff handbook 
and succeeded in having a notation 
placed beside posted jobs for which 
an internal candidate Is applying. The 
group also Instituted monthly Brown 
Bag lunches for classified employees, 
recommended that employees be 
recognized for total rather than 
_C(?ntin_1,1~us__s~Jiice to tl:l!l Unive~raj_ty 
and recommended an extension of 
benefits to permanent part-time staff. 
During the coming year goals 
include establishing new grievance 
procedures, establishing an employee 
awards program for and by classified 
staff and instituting a "wellness" 
program for staff. 
Emphasizing that members of the 
CSAC want to be kept informed about 
employee concerns, she encouraged 
staff to present those concerns at 
meetings of the committee and at the 
monthly lunches. 
Dave Maley, food operations, will 
become chair of the CSAC this 
month, and current members of the 
group will be listed in the updated 














































FINAL REMINDER. Faculty and staff are reminded 
by the Office of Parking and Traffic to check their 
parking decals. 
Any vehicle currently di.splaying green decals which 
expired on Aug. 20 must be re-registered immediately 
at the parking and traffic office. 
READY, SET, RUN. An organizational meeting for 
anyone interested in participating in either the "Good 
Morning!" or noon hour adult fitness programs offered 
by the University will be held at noon Thursday (Sepl 
8) in the Hooley Conference Room in the Student 
Recreation Center. 
The IO-week walking and jogging programs will be 
held Mondays, Wednesdays and Fridays beginning 
Monday, Sept 19. 
The cost of each program is $30 for a required 
screening and fitne:s5 evaluation that enables the in-
structors, Richard Bowers and Steven Dunn, health 
physical education and recreation. to tailor a fitne:s5 
program for each participant Participants in the noon 
program will have an additional fee of$19 for u5age of 
the Student Recreation Center if they are not already 
Rec Center members. 
Office hours are 7 a.m. to 9 p.m. Monday through 
Friday and 8 a.m. to 4 p.m. Saturday and Sunday. 
The "Good Morning!" program meets from 
6:30-7:15 a.m. and the noon program from 
12:10-12:45 p.m. 
Anyone who is interested in taking the car-
diovasadar fitness test but does not want to participate 
in the supervised exercise sessions should contact Ors. 
Bowers or Dunn directly at 372-2395. 
Olscamp details plans to enhance 
academics, faculty/staff morale 
President Olscamp reviewed 
achievements of the past year and 
set forth goals for the coming year 
when he addressed faculty and 
administrative staff at the annual 
opening general session on Aug. 26. 
Noting that in addition to changes 
in the central administration there are 
132 new faculty and 52 new 
administrative staff this year (all but 
20 of those faculty/staff positions are 
replacements), he emphasized the 
importance of functioning as a team 
and announced that several 
committees will be formed to 
accomplish specific objectives for the 
University in the coming year. 
One of those committees, to work 
under the auspices of the Faculty 
Senate, will study teaching load and 
teaching effectiveness. 
That new committee will be an 
outgrowth of a teaching load study 
completed last year, Dr. Olscamp 
said, adding that the new task force 
will be charged with investigating the 
"desirability and/or feasibility of 
requesting departments to assign 
different teaching loads to those 
involved in both research and 
teaching as opposed to those whose 
primary effort is in teaching alone. 
"We will also be studying teaching 
effectiveness in the Senate this 
coming year, primarily because I feel 
we have no uniform way to evaluate 
the quality of our teaching, even 
though we claim that we are in fact 
very good at that job," he continued. 
Other activities this year will be 
aimed at enhancing ''the morale of 
everyone who works at this 
institution," he said, noting that one 
of the things to be studied will be the 
role of the autonomous school. 
"I confess that I have never 
understood the difference between an 
autonomous school and a college," 
he said, "and I do not understand the 
difference in roles between a director 
of an autonomous school and a dean 
of a college. Further, I do not 
understand the functional differences 
between program heads within an 
autonomous unit and chairs within 
colleges, and thus I do not 
understand why program heads are 
not given a stipend while chairs are. 
"I therefore intend to propose that 
the designation 'autonomous school' 
be dropped from the lexicon of 
administrative designations at this 
University in favor of the universal 
use of 'college,' and similarly I shall 
propose that directors of autonomous 
schools be called deans and program 
heads within all those schools be 
designated chairs and given a 
stipend," he said. 
Dr. Olsca_mp said he also intends to 
change the method by which ·-
classified staff are evaluated so that 
the process becomes much simpler 
and the "working relationships 
between supervisors and certain 
classified staff become more humane 
and direct." 
He added that the concept of 
"flex-time" will also be studied for 
possible adoption in certain 
classified staff areas and for some 
contract staff. 
A task force to rewrite the role and 
mission statement of the University 
also will be appointed, he said, 
because approximately 10 years have 
elapsed since the statement was last 
revised and the University has taken 
on a much more diverse role in that 
time. 
He announced that a task force on 
computing, to be chaired by Richard 
Eakin, vice president for planning and 
budgeting, will be appointed to plan 
all hardware and software purchases 
for the next five years and establish a 
policy for computer literacy for all 
students at Bowling Green. 
Also to be studied are the issues of 
"salary compression" and "market 
adjustment" in certain disciplines, he 
said, noting that "in some 
departments the market value of a 
new faculty person has risen at a 
much faster rate than in others 
resulting in new, younger faculty 
being hired at salaries occasionally 
higher than faculty who have 
rendered satisfactory service and 
have been here quite some time." 
Dr. Olscamp announced that the 
Faculty Senate will be asked to 
appoint a committee to determine 
which academic units are likely to 
seek new status in the next few years 
and then to lay out a general long. 
range plan on the basis of those 
expectations. 
"I do not think it serves us well to 
permit the creation of new collegiate 
units on a random basis,'' he said. "I 
think there must be clear criteria 
established associated with the 
functional relationships among the 
programs in the proposed new units, 
marketability of graduates from the 
program, societal need and the 
likelihood of University resources 
being available." 
He said an effort also will be made 
during the coming year to strengthen 
Ph.D. programs, and he announced 
his intent to propose a new format for 
spring commencement so that groups 
of colleges will hold their own 
exercises indoors, thereby 
personalizing the ceremonies and 
eliminating many of the other 
problems associated with the 
traditional commencement practice at 
Bowling Green. 
He announced his goal to reach 
$2.2 million in annual giving this year 
and to establish a deferred giving 
program through the University 
Foundation. 
In addition, he said, "I hope to 
become personally involved in more 
outreach activities in the Bowling 
Green community, in Toledo and 
throughout this region. · 
"I will continue my visits to the 
departments of the University, so that 
before this year is half over I will have 
visited every department on the 
campus, after which I will start again." 
He also encouraged faculty arid 
staff to be aware of issues on the 
November ballot (particularly the 
referendum to repeal the recent state 
income tax increases) that would 
impact on higher education. 
Recounting some major · 
accomplishments of the.past year he 
noted that the financial aid office is 
Instituting a computerized system 
that will enable Bowling Green to 
offer initial estimates of financial aid 
to applicants in a much more 
streamlined manner. 
He announced that the University 
was successful in recruiting 16 new 
National Merit Scholars for 1983-84 
and reported that with library 
enhancements already begun, the 
University libraries should be 
accepted for membership into the 
American Association of Research 
Libraries in two years. Members of 
that association are the top research 
and teaching universities in the 
country, he said. 
"On this same score, we have 
applied for membership in the 
National Association of State 
Universities and land Grant Colleges, 
which has a membership of 141 
universities, including the best in the 
country," Dr. Olscamp said, adding 
that the executive committee of the 
association has unanimously 
approved Bowling Green's application 
and the University should receive 
notification of acceptance following 
the annual meeting in November. 
Eloise Clark, the new vice president for academic affairs, presided at the 
annual opening general session for faculty and staff Aug. 26 in the Grand 
Ballroom. 
Senate chair asks faculty-to-
accept new responsibilities 
The need for faculty to accept new 
responsibility for governing the 
University dominated remarks by 
Betty van der Smissen, Faculty 
Senate chair, at the opening general 
session for faculty and administrative 
staff on Aug. 26. · 
Recapping major changes in the 
Academic Charter as it was revised 
last year, she pointed out that faculty 
now have increased responsibility for 
governing and leading the University 
and for determining its mission, 
notir.g that "we (the faculty) are now 
partners with the administration in 
these processes." 
The big question in many minds, 
she said, is, "Can the faculty handle 
the new revised charter?" 
And she responded, "I consider 
such thoughts demeaning to the 
character of this faculty. Sure we can 
handle it!" 
But she added, ''The faculty asked 
for responsibility, and with 
responsibility necessarily comes 
involvement. We must put forth our 
intelligence, because where the 
faculty leave a vacuum in the 
University, the administration has no 
choice but to move in." 
With that in mind she encouraged 
the faculty to become involved In 
Faculty Senate and its activities. 
''The Senate, the senators, the Senate 
EXecutive Committee and the Senate 
standing committees are places 
where people accept responsibility," 
she said, encouraging attendance at 
the first Senate meeting at 2:30 p.m. 
Tuesday (Sept. 6) In the McFall Center 
• 
Assembly Room. 
Because changes in the charter . 
necessitate some University standing 
committee restructuring, she also · 
encouraged the faculty to indicate 
their interest in the thil"lgs going on 
by '!Olunteering for membership on 
several new committees. 
Commenting on the steps that will 
be taken to establish a new mission 
statement for the University she said, 
"We should be the ones to determine 
our mission. We will be seeking total 
involvement of the University 
community in formulating a mission 
statement ... 
''We must be a University of action; 
we cannot only be a University of 
words. We must be on the move ... on 
a focused move ... 
''Together we must go forward; 
separately we will not survive." 
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UNION SETS HOURS. The University Union will 
be open this semester from 7 a.m. to 11 p.m. .Monday 
through Friday and 9 a.m. to IO p.m. on weekends. Falcon's Nest: 7 a.m. to 11 p.m. weekdays; 10 a.m. to 
6 p.m. Saturday; closed Sunday; 
ROSH HASHANAH. Faculty are reminded by the 
Office of the Vice President for Academic Affairs that 
the Jewish holidays occur this month. Rosh Hashanah 
will be observed on Thursday and Friday, Sept 8 and 
9. 
Hours for the various facilities within the Union are 
as follows: 
Information Desk: 7 a.m. to 9 p.m. weekdays; 9 a.m. 
to 6 p.m. weekends; 
Buckeye Room: 7:30 a.m. to 11 p.m. weekdays; 
noon to 10 p.m. weekends; 
Pheasant Room: 11a.m.to1:30 p.m. .Monday, Fri-
day and Saturday; 11 a.m. to 1:30 p.m. and 4-6 p.m. 
Tuesday through Thursday; noon to 2 p.m. Sunday; 
Prout Cafeteria: 7 a.m. to 6 p.m. weekdays; 10 a.m. 
to 6 p.m. weekends. 
Farulty are encouraged to exruse Jewish students 
from their classes to observe the Rosh Hashanah holi-
day. All students exrused from class, however, must 
make up any work missed as a result of the absence. 
Travel reimbursement policy changed 
During the summer several changes 
were made in the University Travel 
Reimbursement and Entertainment 
Policies. The following changes took 
effect on Aug. 1: 
- Mileage reimbursement for 
autos was increased to 20 cents per 
mile. 
- Reimbursement for in-state 
meals is limited to $8 for dinner 
and/or $3 for breakfast only if an 
employee is on authorized overnight 
travel status as of 5 p.m. before or 9 
a.m. following the night of lodging. 
- In-state lodging is limited to $30 
plus applicable taxes. 
- Gratuities or tipping for food 
and other services are no longer 
permitted from state funds. 
- No allowance for lodging or 
meals other than conferences may be 
claimed within a 60-mile radius of the 
employee's residence or 
headquarters. 
- All mea's and other related 
expenses for employees in non-travel 
status mus'. be approved by either the 
president or the area vice president. 
For further clarification of the new 
travel procedures, consult the 
Business Office Procedures Manual 
which has been distributed to every 
department and office. 
ComP.uter Bits 
Passwords to change tor DEC users 
In order to improve security on the 
University's DEC-20 computer, several 
changes in policy will take effect 
later this month for those who wish 
to use the system. 
All users will be assigned one of 
four types of accounts: 
- Class (C): For undergraduates 
doing classwork (no IBM access); 
- Individual (I): For faculty, 
graduate students and some staff; 
- Undergrad (U): For 
undergraduates assisting faculty, 
staff or graduate students (no IBM 
access; may not be used for any 
classwork); 
- Staff (S): for certain University 
Computer Services staff. . 
Dale Schroeder, computer services 
said that effective on Wednesday, ' 
Libraries offer graduate seminars More APPLES 
tor student use 
Sept. 21, all DEC-20 non·C account 
passwords for those who utilize the 
system will be changed. Faculty and 
staff may obtain a new password 
anytime prior to that date by 
completing a new application form 
and presenting a University l.D. to the 
secretary in computer services' Math-
Science Building office between 9 
- a.m. and noon or 1-3 p.m. weekdays. 
The University libraries will offer 
five seminars for graduate students 
during the third and fourth weeks of 
the semester. 
These seminars, which have been 
popular with graduate students in the 
past, focus on specialized library 
resources and research strategies. 
Dates and topics for the sessions, 
each of which will be given twice, are 
as follows: 
- Monday, Sept. 12, and Tuesday, 
Sept. 20: Indexing/Abstracting 
Services; 
- Tuesday, Sept. 13, and Monday, 
Sept. 19: Citation Indexes in the 
Sciences, Social Sciences and 
Humanities; 
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Thursday, Sept. 22: Computer Data 
Base Searching; 
- Wednesday, Sept. 21, and 
Tuesday, Sept. 27: OCLC Public Use 
Computer Terminal; 
- Thursday, Sept. 15, and 
Monday, Sept. 26: U.S. Government 
Publications. 
All sessions last one hour and will 
begin at 6 p.m. in 126 Jerome Library. 
Brochures about the sessions and 
registration forms are available in the 
library, departmental offices, the 
Graduate College office and the 
office of the Graduate Student 
Senate. 
Further information can be 
obtained by contacting the 
information services department in 
the library at 372·2362. 
Jennings grant 
funds seminars 
The College -of Education has been 
awarded an $8,200 grant from the 
Martha Holden Jennings Foundation 
to host an Administrative Leadership 
Program this academic year for 
outstanding school principals in 
northwest Ohio. 
The grant, to be administered by 
Fred Pigge, educational foundations 
and inquiry, will fund five one-day 
seminars to be held monthly during 
the coming year. 
Graduate student 
wins national award 
Michael Kerosky of Toledo, a 
graduate student in the rehabilitation 
counseling program in the College of 
Health and Community Services, has 
received an award from the National 
Rehabilitation Counseling 
Association for a scholarship paper 
he submitted last spring. 
Kerosky's paper, on family therapy, 
was selected as the best from among 
entries from rehabilitation counseling 
programs throughout the nation. He 
received a $500 cash award at the 
National Rehabilitation Association 
Convention in Boston Aug. 16 and his 
paper will be published In a 
forthcoming Issue of the Journal of 
Applied Rehabilitation Counseling, a 
national publication for professionals 
In that field. 
Four APPLE laboratories, each 
equipped with eight APPLE 
microcomputers, have been 
established in residence halls for use 
by students who reside on campus. 
The APPLE labs have been placed 
in Kohl, Kreischer, Founders and 
Harshman halls. 
In addition, Computer Services' 
APPLE lab, equipped with 15 APPLE 
microcomputers, has been moved 
from West Hall to the Carnation 
Room (former Side Door) in the 
University Union. 
Dale Schroeder, computer services, 
has issued a reminder that all five 
labs are available for any bonafide 
University use. The APPLES in each 
of the facilities, he said, are capable 
of running the CP/M operating system 
and MBASIC, allowing the use of an 
80 column screen and providing 
better formatting and variable names 
and structured statements. 
Faculty who plan to utilize the 
APPLE labs in their class 
assignments should contact 
Schroeder at 372-2102 for additional 
information on policies and 
procedures to be followed. 
New rules set 
tor IBM jobs 
Effective Thursday, Sept. 29, all 
work submitted to University 
computer services for the IBM 
academic system will require a new 
format on the JOB card. 
The new format will require the job 
name, job account, first initial and 
last name of the user as well as a 
user l.D. and a user password. 
Both the l.D. and password will be 
assigned by computer services. 
l.D.s and passwords for individuals, 
as well as for classes, can be 
obtained by completing the 
appropriate application form and 
presenting a University l.D. to the 
secretary in computer servlces's 
Math-Science Bldg. office between 9 
am. and noon or 1-3 p.m. weekdays. 
Further Information about the new 
JOB card format is Included on a 
"JOB and JOBPARM" document 
available in the faculty/staff/graduate 
student workroom in the Math-
Science Building. 
faculty/Staff Posidons 
The .following faculty position has been authorized: 
Blologlcal Selene•: Assistant professor. Contact Reginald Noble (2-2332). Deadline 
(extended): Oct. 21, 1983 ' 
The following administrative staff positions have been approved: 
Albletlca: Asalstant sports Information director. Contact Jack Gregory (2-2401). 
Deadllne: Sept. 29, 1983 
LllnrJ: Coordinator of library systems. Contact Dwight Burlingame (2-2856). Deadline: 
Sept. 15, 1983 
UnMraltJ Union: Catering manager (food service). Contact Ken Close (2-2241) 
Deadllne: Sept. 18, 1983 • 
Schroeder noted that in addition to 
improving security on the DEC 
system, the new procedures will 
prevent personnel no longer 
associated with the University from 
using computer time. 
Date book 
Exhibits 
Photographs by Carlos Diaz, a visiting 
artist at the School of Art, through Sept. 
26, Fine Arts Gallery, School of Art. 
3allery hours are 8:30 a.m. to 5 p.m. 
Monday through Friday and 2-5 p.m. 
Sundays. 
Ceramics by Don Ehrllchman, paintings 
and drawings by Ron Bandy, both School 
of Art faculty, through Sept. 18, McFall 
Center Gallery. Gallery hours are 8:30 a.m. 
to 5 p.m. Monday through Friday and 2-5 
p.m. Sundays. 
Tuesday, Sept. 6 
Faculty Senate, 2:30 p.m., McFall Center 
Assembly Room. 
Thursday, Sept. 8 
"Oklahoma!," a campus/community 
musical production, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. Tickets. priced 
at S5 for adults and $3 for students, senior 
citizens and children, may be reserved at 
the music center box office or by calling 
the 24-hour ticket hotline at 372-0171. 
"Citizen Kane," UAO film series, 8 p.m., 
Gish Film Theater. Free. 
Friday, Sept. 9 
"Oklahoma!," 8 p.m. See listing for 
Thursday, Sept. 8. 
"Superman II." UAO film series, 7 and 
9:30 p.m., Main Auditorium, University 
Hall. Tickets are $1.50 with University l.D. 
Two tickets can be purchased with one 
1.0. 
Saturday, Sept. 10 
"Oklahoma!," 8 p.m. See listing for 
Thursday, Sept. 8. 
Men•s.Cross Country vs. Western 
Michigan, Ohio State and Toledo, 11 a.m. 
Women's Cross Country vs. Tolddo and 
Akron, 11:30 a.m. 
Organist Vernon Wolcott, faculty recital, 
8 p.m., Organ Studio, Moore Musical Arts 
Center. Free. 
"Superman II," UAO campus film, 7 and 
9".30 p.m., Main Auditorium, University 
Hall. Tickets are $1.50 with University l.D. 
Two tickets can be purchased with one 
l.D. 
Sunday, Sept. 11 
Organist Vernon Wolcott. faculty recital, 
8 p.m., Organ Studio, Moore Musical Arts 
Center. Free. 
Monday, Sept. 12 
Auditions for the University Theatre 
production of ''The Three Sisters" to be 
staged Nov. 10-12 and 1~19, 7 p.m., 402 
University Hall. Auditions will also be held 
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Student services to play 
greater role on campus 
Whenever Mary Edmonds makes 
decisio~ as the vice president for 
student affairs, she promises she'll 
ask herself one question each time: 
"Is this what's best for the 
students?" 
Dr. Edmonds, who assumed the 
new vice presidency for student 
affairs June 1, comes to that position 
from the College of Health and 
Communitv Services where she was 
dean for tv.o years. Actively involved 
with student3' academic activities in 
that role, she was known <'1 both 
their advocate and their friend, and 
she expects to build on tha• 
reputation as a vice presidf::nt. 
"As dean I listened personally to 
students' problems as they affected 
their academic achievement, and I 
saw that in many instances those 
problems were relat~ to their quality 
of life as students. Maybe they had 
health problems; maybe they had 
problems in the residence hall that 
kept them from studying. Many times 
they simply did not know where to 
turn for help, even though help was 
available. 
"Realistically we have to 
acknowledge that our 16,500 students 
spend at most four or five hours a 
day in class. Approximately half of 
them, however, are on this campus 24 
hours a day. We in student affairs 
have a big responsibility 
programming for that 'free' time. Our 
primary goal is to provide an 
environment that is conducive to 
learning and one that provides 
support systems for human growth 
and development." 
One of the best ways to do that, 
she says, is to seek students' input 
- into issues concerning their lives. 
Referring to a recent national survey 
in which college students throughout 
the country indicated their 
dissatisfaction with student services 
in general as compared to their 
relative satisfaction with the quality 
of education and advising they 
received, she said, ''That is an 
indictment to which we must respond. 
We have to deal with problems in a 
proactive rather than a reactive way." 
But she added, "We can't provide the 
appropriate services if the students 
do not tell us what they want and 
need.'' 
Dr. Edmonds believes that Bowling 
Green has taken a step in the right 
direction to enhance student services 
by upgrading the chief student affairs 
post from dean to vice president. 
"What we are saying by elevating the 
position is that students count and 
their programs count," she said. 
"Student affairs will have an 
advocate on equal footing with every 
other area of the University. It's a 
major boost for us.'" 
And, her area is certainly 
widespread. With some 94 
professional and support staff and 
nearly 200 additional residence hall 
and Greek unit advisers and directors, 
student services encompasses such 
diverse offices and departments as 
financial aid and student 
employment; oounseling and career 
development; the Student Recreation 
Center; Health Center; residence life; 
Greek life; student organizations; 
placement, and educational 
development. 
Educational development has been 
placed under Dr. Edmonds' 
jurisdiction on a temporary basis 
while a committee appointed by 
President Olscamp conducts a study 
of the roles and functions provided by 
that area and other departments 
within the University which provide 
similar or complementary services to 
students., -, ., ,,, _ .... -.. ~ ;-
. '"'One oti>r'.'EarrioruwTiist major 
tasks as student affairs vice 
president will be to fill the director of 
placement services position. Jerry 
Richardson, former assistant 
placement director, has been named 
acting director of the placement 
office following the retirement of 
James Galloway. A search committee 
representing all of the University's 
colleges will oversee the selection of 
a permanent director. A national 
search for the director is expected to 
be launched within the week. 
Other issues which Edmonds said 
will be addressed in the coming year 
are the implementation of a student 
legal service approved by the Board 
of Trustees last spring; the student 
code which will be revised at the 
request of Dr. Olscamp; and the 
implementation of the Solomon 
Amendment which requires students 
to register for the draft before they 
can receive federal financial aid. 
Dr. Edmonds also is particularly 
concerned with increasing the range 
of services provided by the Commuter 
Center. The needs of the non-
traditional student population, which 
is expected to increase as the 
number of high school-age students 
declines, will also receive greater 
attention, she said, noting that in 
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Damage suffered by the University when storms whipped through Bowling 
Green last Tuesday was minimal, but the better part of the following day was 
spent cleaning up debris on campus. Some small trees and limbs from larger 
trees were downed and water damage was experienced in several areas, 
particularly in the University Bookstore and Kreischer Quadrangle where 
flooding was reported. During the storms, which knocked out power on 
campus for about an hour and a half, Campus Fact Line res_oonded to more 
than 500 calls in a five-hour period. Interruption to classes was reported 
minimal despite the power outages. 
Safety, security department 
reorganized for 'public safety' 
A Department of Public Safety 
incorporating three divisions has 
been organized within the operations 
area. 
William Bess, former director of 
Campus Safety and Security, will 
direct the new public safety 
department, which now includes 
environmental services, University 
police, and parking and traffic 
divisions. 
Apart from the name change, the 
only major addition to the new 
department is the environmental 
services area, which formerly was a 
part of the Office of Personnel 
Support Services. 
Each of the three divisions within 
the Department of Public Safety is 
headed by an associate director. 
Daniel Parratt coordinates the 
environmental services activities; 
Dean Gerkens, the University police, 
and Jean Yarnell, the parking and 
traffic division . 
In a related move, Bess has 
announced that Charlotte Starnes has 
been appointed full-time coordinator 
of the department's "Crime 
Prevention/Community Relations" 
program. 
Starnes, who joined the University 
staff in 1969, is responsible in her 
new post for informing the campus 
community of a number of programs 
within the department designed to 
ensure the safety and well-being of all 
people. 
In carrying out her assignment, she 
will establish a speaker's bureau, 
work with new student and 
international student orientations, 
and inform students about the crime 
prevention and operation l.D. 
programs. 
"We want to make everyone on 
campus aware of their own safety 
and that of others, and Charlotte's 
efforts will promote the public safety 
function of the department," Bess 
said. 
